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Background & Scientific Positioning
Contemporary business environments are increasingly characterized by volatility, uncertainty, and systemic complexity. Technological disruption, geopolitical instability, climate risks, and social transformation continue to challenge traditional management and economic models, particularly those grounded in linear and equilibrium-based assumptions.
In response, a growing body of research conceptualizes organizations as complex adaptive systems embedded in dynamic and interdependent environments (Anderson, 1999; Holland, 2006; McKinley & Scherer, 2022). This perspective emphasizes non-linearity, emergence, and feedback effects, highlighting the limits of conventional planning approaches in the face of systemic risk (Bennett & Lemoine, 2020).
Strategic foresight and futures literacy have consequently emerged as key organizational capabilities, enabling anticipation, adaptability, and long-term value creation under uncertainty (Godet, 2000; Rohrbeck & Kum, 2018). At the same time, leadership and governance are increasingly understood as relational and sensemaking processes shaped by ethical considerations, institutional pressures, and stakeholder complexity (Weick, 1995; Maak & Pless, 2006; Hoffmann & Waddock, 2022).
Digital transformation further reinforces these dynamics. While technologies such as AI and platform-based models create new opportunities, they also introduce risks related to opacity, control, and ethics. Recent research emphasizes the importance of aligning technological innovation with organizational capabilities and socio-technical systems (Brynjolfsson & McAfee, 2014; Hanelt et al., 2021; Stigliani & Ravasi, 2021).
Sustainability and ESG considerations position firms within broader societal systems, framing long-term value creation as a systemic and strategic challenge (Freeman et al., 2010; Bansal et al., 2021; George et al., 2021). Entrepreneurship research complements this view by examining how organizations respond to adversity and complexity, including the distinctive role of family enterprises and transgenerational dynamics (Gómez-Mejía et al., 2007; Shepherd & Williams, 2020).
Further, global business is increasingly shaped by geopolitical tensions and fragmented value chains, calling for integrative approaches that connect strategy, institutions, and societal transformation (Danneels & Vestal, 2020). 
It is within those perspectives of business transformation, complexity and futures that this special issue of the Journal of Reproducible Research (JRR) is positioned.
Suggested Topics and Tracks
Submissions for this Special Issue may address, but are not limited to, the following themes:
· Complexity, Risk, and Strategic Foresight: Focus on organizations as complex systems and the role of foresight and risk management in navigating uncertainty (Anderson, 1999; Rohrbeck & Kum, 2018).
· Leadership, Governance, and Organizational Transformation: Examine leadership and governance as relational processes addressing ethics, legitimacy, and institutional complexity (Weick, 1995; Hoffmann & Waddock, 2022).
· Innovation, Entrepreneurship, and Digital Transformation: Explore socio-technical innovation, digital transformation, and entrepreneurial responses to dynamic environments (Hanelt et al., 2021; Shepherd & Williams, 2020).
· Sustainability, Geopolitics, and Global Value Creation: Analyze ESG integration, geopolitical risk, and sustainable value creation in global contexts (Freeman et al., 2010; Danneels & Vestal, 2020).
· Accounting, Finance, and Economics: Investigate financial and economic systems supporting resilience and long-term performance (Bansal et al., 2021).
· Marketing and Business Communication: Focus on stakeholder engagement, legitimacy, and communication in digital environments (Zuboff, 2019).
· Business Administration and Management: Address organizational design, workforce resilience, and operational adaptability (McKinley & Scherer, 2022).
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